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LAMPIRAN 

Lampiran 1 Surat Permohonan Ijin Survey Awal dari Ketua LPPM Universitas       

Muhammadiyah Lamongan 
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Lampiran 2  Surat Jawaban Kesediaan Permohonan Survey Awal dari Rumah Sakit  

Umum Muhammadiyah Lamongan 
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Lampiran 3 Surat Permohonan Penelitian 
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Lampran 4 Surat Balasan Penelitian dari Rumah Sakit Umum Muhammadiyah 

Babat 
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Lapiran 5 Lembar Persetujuan Menjadi Responden 

INFORMED CONSENT 

(Persetujuan menjadi responden) 

Saya yang bertanda tangan dibawah ini : 

No. Responden      : 

Nama (inisial)        : 

 Memberikan persetujuan untuk mengisi lembar persetujuan menjadi 

responden yang diberikan peneliti. Saya mengerti bahwa sayamenjadi bagian dari 

penelitian yang berjudul “Pengaruh Kualitas Sumber Daya Manusia (SDM) 

terhadap Kinerja Tim Promosi Kesehatan Rumah Sakit di Rumah Sakit Umum 

Muhammadiyah Babat”. 

 Saya telah diberi tahu oleh peneliti, bahwa jawaban yang diberikan akan 

dijamin kerahasiaannya dan hanya dipergunakan untuk keperluan penelitian. Oleh 

karena itu, secara sukarela saya ikut berperan serta dalam penelitian ini 

                                               

                                                                                         Lamongan,                 2025 

                                                                                                                  Responden 

 

....................................... 
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Lampiran 6 Kuesioner Penelitian 

KUESIONER PENELITIAN 

PENGARUH KUALITAS SUMBER DAYA MANUSIA(SDM) TERHADAP 

KINERJA TIM PROMOSI KESEHATAN RUMAH SAKIT (PKRS) DI 

RUMAH SAKIT UMUM MUHAMMADIYAH BABAT 

 

 

 

 

 

 

IDENTITAS RESPONDEN 

1. Nama Responden :               

2. Usia                      :  

3. Jenis Kelamin      : a. Laki-Laki 

b. Perempuan  

4. Pendidikan           : a. SMA 

b. D3 

c. S1 

d. S2 

a. Lainnya..... 

 

5. Jabatan                 :  

6. Lama Kerja          :  

 

 

Petunjuk Pengisian : 

1. Pastikan Anda mengisi seluruh pertanyaan sesuai dngan petunjuk 

pengisian dan dengan jawaban yang sebenar-benarnya. 

2. Pada setiap pernyataan pada tabel berilah tanda (○) pada kolom yang 

sesuai dengan jawaban atau pilihan Anda. 
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BAGIAN A 

Kualitas Sumber Daya Manusia 

Berilah tanda (○) pada kolom yang sesuai dengan jawaban atau pilihan Anda. 

No Pernyataan STS TS N S SS 

Kualitas Intelektual (Pengetahuan dan Keterampilan) 

1. Saya memiliki pengetahuan yang cukup 

dalam menjalankan tugas sebagai bagian dari 

tim PKRS di rumah sakit. 

     

2. Saya secara aktif meningkatkan keterampilan 

yang berkaitan dengan pekerjaan saya di 

rumah sakit. 

     

3. Saya mampu mengaplikasikan keterampilan 

saya untuk menyelesaikan pekerjaan dengan 

baik. 

     

Pendidikan 

4. Pendidikan yang saya tempuh sangat 

menunjang pelaksanaan tugas di bidang 

PKRS. 

     

5. Saya mengikuti pelatihan atau workshop 

untuk meningkatkan kompetensi saya di 

bidang PKRS. 

     

6. Rumah sakit mendukung pengembangan 

pendidikan dan pelatihan bagi karyawan. 

     

Pemahaman Bidang 

7. Saya memahami dengan baik tugas dan 

tanggung jawab saya sebagai bagian dari tim 

PKRS rumah sakit. 

     

8. Saya mampu menjelaskan tugas saya kepada 

rekan kerja atau anggota tim lainnya. 

     

9. Saya mengikuti perkembangan dan inovasi 

dalam bidang PKRS di rumah sakit. 

     

Kemampuan 

10. Saya mampu menyelesaikan pekerjaan sesuai 

target yang diberikan oleh rumah sakit. 

     

11. Saya dapat bekerja dengan baik secara 

mandiri maupun dalam tim. 

     

12. Saya mampu menangani tugas yang 

kompleks dalam pekerjaan saya. 

     

Semangat Kerja 

13. Saya selalu termotivasi dalam menyelesaikan 

tugas di tim PKRS rumah sakit. 

     

14. Saya memiliki inisiatif untuk menyelesaikan 

pekerjaan tanpa harus selalu diarahkan. 
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15. Saya tetap semangat bekerja meskipun 

menghadapi tantangan dalam pekerjaan. 

     

Perencanaan dan Pengorganisasian 

16. Saya mampu menyusun rencana kerja dengan 

baik sebelum melaksanakan tugas di rumah 

sakit. 

     

17. Saya dapat mengatur prioritas kerja dengan 

efektif sesuai kebutuhan tim PKRS. 

     

18. Saya dapat membagi tugas dengan baik untuk 

mencapai hasil yang maksimal. 

     

BAGIAN B 

Kinerja  

Berilah tanda (○) pada kolom yang sesuai dengan jawaban atau pilihan Anda. 

No Pernyataan STS TS N S SS 

Kuantitas 

1. Saya dapat menyelesaikan pekerjaan dalam 

jumlah sesuai target yang ditetapkan rumah 

sakit. 

     

2. Saya mampu menangani berbagai tugas 

tanpa mengurangi kualitas pekerjaan.. 

     

3. Saya menyelesaikan pekerjaan saya dalam 

batas waktu yang telah ditentukan. 

     

Penekanan Biaya 

4. Saya selalu berusaha bekerja secara efisien 

untuk menghemat biaya operasional rumah 

sakit. 

     

5. Saya berusaha mencari cara untuk 

mengurangi biaya tanpa mengorbankan 

kualitas kerja 

     

6. Saya memahami pentingnya pengelolaan 

anggaran dalam pekerjaan saya. 

     

Kualitas  

7. Saya selalu memastikan pekerjaan saya 

memiliki kualitas yang baik sebelum 

diserahkan. 

     

8. Saya memperhatikan detail dalam setiap 

pekerjaan yang saya lakukan. 

     

9. Saya menerima umpan balik dan 

menggunakan saran untuk meningkatkan 

kualitas kerja saya. 

     

Waktu 

10. Saya selalu menyelesaikan tugas sesuai 

dengan tenggat waktu yang diberikan. 
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11. Saya mampu mengatur waktu kerja saya 

secara efektif dalam lingkungan rumah 

sakit. 

     

12. Saya jarang mengalami keterlambatan 

dalam menyelesaikan pekerjaan. 

     

Hubungan Antar Karyawan 

13. Saya memiliki hubungan kerja yang baik 

dengan rekan kerja di tim PKRS rumah 

sakit. 

     

14. Saya berkomunikasi dengan jelas dan 

efektif dalam tim. 

     

15. Saya menghargai pendapat dan kontribusi 

rekan kerja saya. 

     

Pengawasan 

16. Saya merasa pengawasan dari atasan 

membantu meningkatkan kinerja saya di 

tim PKRS. 

     

17. Saya menerima arahan dan umpan balik 

yang jelas dari atasan. 

     

18. Saya bekerja dengan baik baik secara 

mandiri maupun dengan pengawasan dari 

atasan. 
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Lampiran 7 Tabulasi Data (X) Kualitas Sumber Daya Manusia (SDM) 

Keterangan : 1 = Sangat Tidak Setuju, 2 = Tidak Setuju, 3 =Netral, 4= Setuju 5= Sangat Setuju                                                                     

Skor : 1 = Kurang Baik, 2 = Cukup, 3 = Baik 

No P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11 P12 P13 P14 P15 P16 P17 P18 Total Kategori 

1 3 3 4 1 2 3 4 4 4 3 5 4 3 4 4 4 3 2 60 2 

2 3 3 3 4 3 3 4 4 3 3 4 4 3 3 4 3 3 3 60 2 

3 4 4 4 3 3 3 4 4 4 4 4 4 4 4 4 3 4 4 68 3 

4 4 4 4 4 2 4 4 4 4 4 4 4 3 4 4 4 4 4 69 3 

5 3 3 3 3 2 3 3 3 3 3 4 4 4 4 4 4 4 4 61 2 

6 3 3 3 3 3 4 3 3 3 3 4 3 3 3 3 3 3 3 56 2 

7 5 4 5 4 4 4 4 5 5 4 4 4 4 5 5 5 4 5 80 3 

8 3 3 3 2 4 3 3 3 3 2 2 2 2 2 2 2 2 2 45 2 

9 4 4 4 3 4 4 5 4 5 4 5 4 4 5 4 4 4 4 75 3 

10 4 4 4 4 2 2 5 5 4 5 4 4 3 4 3 4 4 4 69  3 

11 3 3 3 4 3 3 3 3 3 3 4 4 4 3 3 3 4 3 59 2 

12 3 3 3 3 3 4 3 3 3 3 4 4 3 3 4 3 4 3 59 2 

13 4 4 4 5 4 4 4 3 4 4 5 4 4 3 4 3 3 4 70 3 

14 4 4 4 3 4 3 3 3 3 3 4 3 4 5 3 4 4 3 64 2 

15 4 4 4 5 4 5 4 5 4 4 5 5 5 5 4 4 4 5 80 3 

16 5 4 5 5 5 5 5 4 4 5 4 5 4 4 4 4 4 5 81 3 

17 4 4 5 4 5 5 5 4 4 4 4 4 4 5 5 4 5 4 79 3 

18 5 4 4 4 4 4 4 4 5 4 4 4 5 5 4 4 4 4 76 3 

19 4 5 4 4 4 4 5 5 4 4 5 4 4 4 4 5 5 4 78 3 

20 4 4 4 3 4 4 4 5 5 4 5 4 5 5 4 4 4 4 76 3 

21 4 4 5 4 5 5 5 5 5 5 5 4 4 5 4 5 5 5 84 3 

22 4 5 4 4 4 4 5 5 4 4 5 5 4 5 5 5 4 5 81 3 
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Lampiran 8 Tabulasi Data (Y) Kinerja  

 

 

 

 

 

 

 

 

Keterangan : 1 = Sangat Tidak Setuju, 2 = Tidak Setuju, 3 = Netral, 4 = Setuju, 5 = Sangat Setuju.                                                     

Skor : 1 = Kurang Baik, 2 = Cukup, 3 = Baik 

No P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11 P12 P13 P14 P15 P16 P17 P18 Total Kategori 

1 3 3 3 3 3 3 4 4 2 4 3 4 4 3 4 3 2 3 58 2 

2 4 3 4 4 3 3 5 4 3 4 4 3 4 4 4 4 4 4 68 3 

3 4 3 4 4 4 4 4 4 4 4 4 4 5 4 5 3 4 4 72 3 

4 4 4 4 4 3 4 4 4 4 4 4 3 4 4 4 4 4 4 70 3 

5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 3 4 4 71 3 

6 3 3 4 3 3 3 3 3 3 3 3 3 3 4 4 3 4 3 58 3 

7 4 5 4 4 4 5 5 5 4 4 4 4 4 5 4 5 5 5 80 3 

8 2 2 2 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 51 2 

9 4 4 4 3 4 4 5 5 4 4 5 4 4 4 4 5 5 4 76 3 

10 5 5 5 4 4 4 5 5 5 5 5 5 5 4 5 4 5 5 85 3 

11 4 4 4 3 3 3 3 4 4 4 4 3 3 3 4 4 3 4 64 2 

12 3 4 4 4 3 3 4 3 5 4 4 4 5 4 5 4 4 3 70 3 

13 4 5 4 4 3 4 3 4 3 4 4 3 4 4 4 5 4 4 70 3 

14 4 4 5 4 3 4 3 3 5 4 4 4 4 3 4 4 4 3 69 3 

15 4 5 4 5 4 4 4 4 4 4 5 4 5 4 5 5 4 5 79 3 

16 4 5 5 5 5 5 4 5 4 5 5 4 4 4 5 4 4 5 82 3 

17 4 5 5 5 4 5 4 5 5 5 4 4 4 4 4 4 4 4 79 3 

18 4 5 5 4 4 5 4 5 4 4 5 5 5 4 5 4 4 5 81 3 

19 5 4 5 5 5 5 5 5 4 4 4 4 5 4 4 5 4 5 82 3 

20 4 5 3 3 4 5 4 4 5 4 4 4 5 4 4 5 5 5 77 3 

21 4 4 5 4 5 4 5 4 5 4 5 5 5 5 4 4 4 4 80 3 

22 4 5 4 4 5 4 4 5 5 5 4 4 5 4 4 5 5 4 80 3 



75 
 

 

Lampiran 9 Hasil Olah Data SPSS 

Uji Validitas Kualitas SDM (X) 

Correlations 

 P01 P02 P03 P04 P05 P06 P07 P08 P09 P10 P11 P12 P13 P14 P15 P16 P17 P18 TOTAL 

P01 

Pearson 

Correlation 

1 .577** .160 .634** .702** .246 .648** .702** .756** .675** .332 .636** .816** .454* .470** .646** .637** .491** .809** 

Sig. (2-

tailed) 

 .001 .399 .000 .000 .191 .000 .000 .000 .000 .073 .000 .000 .012 .009 .000 .000 .006 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P02 

Pearson 

Correlation 

.577** 1 .185 .546** .616** .107 .814** .616** .604** .638** .182 .496** .524** .180 .301 .528** .613** .215 .668** 

Sig. (2-

tailed) 

.001  .328 .002 .000 .575 .000 .000 .000 .000 .336 .005 .003 .342 .106 .003 .000 .255 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P03 

Pearson 

Correlation 

.160 .185 1 .296 .160 .575** .178 .160 .047 .267 .532** .544** .178 .502** .535** .429* .339 .587** .474** 

Sig. (2-

tailed) 

.399 .328  .112 .398 .001 .346 .398 .804 .153 .002 .002 .348 .005 .002 .018 .067 .001 .008 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P04 
Pearson 

Correlation 

.634** .546** .296 1 .602** .413* .545** .602** .723** .610** .174 .490** .668** .363* .559** .438* .566** .469** .744** 
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Sig. (2-

tailed) 

.000 .002 .112  .000 .023 .002 .000 .000 .000 .359 .006 .000 .049 .001 .016 .001 .009 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P05 

Pearson 

Correlation 

.702** .616** .160 .602** 1 .300 .595** 1.000

** 

.665** .795** .205 .661** .764** .557** .566** .679** .673** .533** .853** 

Sig. (2-

tailed) 

.000 .000 .398 .000  .107 .001 .000 .000 .000 .277 .000 .000 .001 .001 .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P06 

Pearson 

Correlation 

.246 .107 .575** .413* .300 1 .126 .300 .312 .386* .377* .604** .372* .628** .491** .550** .221 .598** .562** 

Sig. (2-

tailed) 

.191 .575 .001 .023 .107  .508 .107 .093 .035 .040 .000 .043 .000 .006 .002 .240 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P07 

Pearson 

Correlation 

.648** .814** .178 .545** .595** .126 1 .595** .628** .737** .332 .409* .619** .161 .281 .468** .637** .138 .680** 

Sig. (2-

tailed) 

.000 .000 .346 .002 .001 .508  .001 .000 .000 .073 .025 .000 .396 .132 .009 .000 .466 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P08 

Pearson 

Correlation 

.702** .616** .160 .602** 1.000

** 

.300 .595** 1 .665** .795** .205 .661** .764** .557** .566** .679** .673** .533** .853** 

Sig. (2-

tailed) 

.000 .000 .398 .000 .000 .107 .001  .000 .000 .277 .000 .000 .001 .001 .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 
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P09 

Pearson 

Correlation 

.756** .604** .047 .723** .665** .312 .628** .665** 1 .746** .219 .570** .737** .339 .336 .506** .595** .436* .762** 

Sig. (2-

tailed) 

.000 .000 .804 .000 .000 .093 .000 .000  .000 .246 .001 .000 .067 .069 .004 .001 .016 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P10 

Pearson 

Correlation 

.675** .638** .267 .610** .795** .386* .737** .795** .746** 1 .263 .642** .767** .483** .467** .542** .748** .385* .839** 

Sig. (2-

tailed) 

.000 .000 .153 .000 .000 .035 .000 .000 .000  .160 .000 .000 .007 .009 .002 .000 .035 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P11 

Pearson 

Correlation 

.332 .182 .532** .174 .205 .377* .332 .205 .219 .263 1 .641** .280 .515** .492** .598** .291 .473** .506** 

Sig. (2-

tailed) 

.073 .336 .002 .359 .277 .040 .073 .277 .246 .160  .000 .134 .004 .006 .000 .118 .008 .004 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P12 

Pearson 

Correlation 

.636** .496** .544** .490** .661** .604** .409* .661** .570** .642** .641** 1 .648** .830** .720** .874** .579** .812** .880** 

Sig. (2-

tailed) 

.000 .005 .002 .006 .000 .000 .025 .000 .001 .000 .000  .000 .000 .000 .000 .001 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P13 

Pearson 

Correlation 

.816** .524** .178 .668** .764** .372* .619** .764** .737** .767** .280 .648** 1 .506** .585** .605** .707** .463* .844** 

Sig. (2-

tailed) 

.000 .003 .348 .000 .000 .043 .000 .000 .000 .000 .134 .000  .004 .001 .000 .000 .010 .000 
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N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P14 

Pearson 

Correlation 

.454* .180 .502** .363* .557** .628** .161 .557** .339 .483** .515** .830** .506** 1 .719** .720** .327 .783** .716** 

Sig. (2-

tailed) 

.012 .342 .005 .049 .001 .000 .396 .001 .067 .007 .004 .000 .004  .000 .000 .078 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P15 

Pearson 

Correlation 

.470** .301 .535** .559** .566** .491** .281 .566** .336 .467** .492** .720** .585** .719** 1 .677** .287 .698** .726** 

Sig. (2-

tailed) 

.009 .106 .002 .001 .001 .006 .132 .001 .069 .009 .006 .000 .001 .000  .000 .125 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P16 

Pearson 

Correlation 

.646** .528** .429* .438* .679** .550** .468** .679** .506** .542** .598** .874** .605** .720** .677** 1 .524** .771** .837** 

Sig. (2-

tailed) 

.000 .003 .018 .016 .000 .002 .009 .000 .004 .002 .000 .000 .000 .000 .000  .003 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P17 

Pearson 

Correlation 

.637** .613** .339 .566** .673** .221 .637** .673** .595** .748** .291 .579** .707** .327 .287 .524** 1 .386* .747** 

Sig. (2-

tailed) 

.000 .000 .067 .001 .000 .240 .000 .000 .001 .000 .118 .001 .000 .078 .125 .003  .035 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P18 
Pearson 

Correlation 

.491** .215 .587** .469** .533** .598** .138 .533** .436* .385* .473** .812** .463* .783** .698** .771** .386* 1 .724** 
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Sig. (2-

tailed) 

.006 .255 .001 .009 .002 .000 .466 .002 .016 .035 .008 .000 .010 .000 .000 .000 .035  .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

TO

TAL 

Pearson 

Correlation 

.809** .668** .474** .744** .853** .562** .680** .853** .762** .839** .506** .880** .844** .716** .726** .837** .747** .724** 1 

Sig. (2-

tailed) 

.000 .000 .008 .000 .000 .001 .000 .000 .000 .000 .004 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Validitas Kinerja (Y) 

Correlations 

 P01 P02 P03 P04 P05 P06 P07 P08 P09 P10 P11 P12 P13 P14 P15 P16 P17 P18 TOTAL 

P01 

Pearson 

Correlation 

1 .250 .449* 1.000

** 

.449* .213 .107 .167 .366* .409* .569** .264 .409* .312 .475** .394* .382* .116 .585** 

Sig. (2-

tailed) 

 .183 .013 .000 .013 .259 .574 .379 .047 .025 .001 .159 .025 .094 .008 .031 .037 .542 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P02 

Pearson 

Correlation 

.250 1 .621** .250 .621** .578** .617** .606** .575** .731** .283 .822** .731** .351 .530** .587** .445* .833** .815** 

Sig. (2-

tailed) 

.183  .000 .183 .000 .001 .000 .000 .001 .000 .130 .000 .000 .057 .003 .001 .014 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P03 

Pearson 

Correlation 

.449* .621** 1 .449* 1.000

** 

.577** .542** .530** .438* .615** .506** .671** .615** .196 .693** .479** .537** .702** .831** 

Sig. (2-

tailed) 

.013 .000  .013 .000 .001 .002 .003 .016 .000 .004 .000 .000 .299 .000 .007 .002 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P04 

Pearson 

Correlation 

1.000

** 

.250 .449* 1 .449* .213 .107 .167 .366* .409* .569** .264 .409* .312 .475** .394* .382* .116 .585** 

Sig. (2-

tailed) 

.000 .183 .013  .013 .259 .574 .379 .047 .025 .001 .159 .025 .094 .008 .031 .037 .542 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 
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P05 

Pearson 

Correlation 

.449* .621** 1.000

** 

.449* 1 .577** .542** .530** .438* .615** .506** .671** .615** .196 .693** .479** .537** .702** .831** 

Sig. (2-

tailed) 

.013 .000 .000 .013  .001 .002 .003 .016 .000 .004 .000 .000 .299 .000 .007 .002 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P06 

Pearson 

Correlation 

.213 .578** .577** .213 .577** 1 .434* .530** .239 .366* .051 .576** .366* .065 .279 .194 .310 .643** .582** 

Sig. (2-

tailed) 

.259 .001 .001 .259 .001  .016 .003 .204 .047 .790 .001 .047 .734 .135 .304 .096 .000 .001 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P07 

Pearson 

Correlation 

.107 .617** .542** .107 .542** .434* 1 .623** .425* .578** .268 .688** .578** .282 .423* .414* .309 .705** .669** 

Sig. (2-

tailed) 

.574 .000 .002 .574 .002 .016  .000 .019 .001 .152 .000 .001 .131 .020 .023 .097 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P08 

Pearson 

Correlation 

.167 .606** .530** .167 .530** .530** .623** 1 .399* .629** .297 .753** .629** .325 .402* .646** .259 .835** .721** 

Sig. (2-

tailed) 

.379 .000 .003 .379 .003 .003 .000  .029 .000 .111 .000 .000 .079 .028 .000 .166 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P09 

Pearson 

Correlation 

.366* .575** .438* .366* .438* .239 .425* .399* 1 .438* .395* .581** .438* .519** .421* .480** .445* .522** .648** 

Sig. (2-

tailed) 

.047 .001 .016 .047 .016 .204 .019 .029  .015 .031 .001 .015 .003 .021 .007 .014 .003 .000 
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N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P10 

Pearson 

Correlation 

.409* .731** .615** .409* .615** .366* .578** .629** .438* 1 .417* .705** 1.000

** 

.489** .604** .607** .378* .746** .839** 

Sig. (2-

tailed) 

.025 .000 .000 .025 .000 .047 .001 .000 .015  .022 .000 .000 .006 .000 .000 .039 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P11 

Pearson 

Correlation 

.569** .283 .506** .569** .506** .051 .268 .297 .395* .417* 1 .221 .417* .391* .584** .536** .596** .286 .597** 

Sig. (2-

tailed) 

.001 .130 .004 .001 .004 .790 .152 .111 .031 .022  .241 .022 .033 .001 .002 .001 .126 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P12 

Pearson 

Correlation 

.264 .822** .671** .264 .671** .576** .688** .753** .581** .705** .221 1 .705** .242 .558** .699** .412* .827** .830** 

Sig. (2-

tailed) 

.159 .000 .000 .159 .000 .001 .000 .000 .001 .000 .241  .000 .198 .001 .000 .024 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P13 

Pearson 

Correlation 

.409* .731** .615** .409* .615** .366* .578** .629** .438* 1.000

** 

.417* .705** 1 .489** .604** .607** .378* .746** .839** 

Sig. (2-

tailed) 

.025 .000 .000 .025 .000 .047 .001 .000 .015 .000 .022 .000  .006 .000 .000 .039 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P14 
Pearson 

Correlation 

.312 .351 .196 .312 .196 .065 .282 .325 .519** .489** .391* .242 .489** 1 .403* .391* .435* .438* .519** 
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Sig. (2-

tailed) 

.094 .057 .299 .094 .299 .734 .131 .079 .003 .006 .033 .198 .006  .027 .033 .016 .015 .003 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P15 

Pearson 

Correlation 

.475** .530** .693** .475** .693** .279 .423* .402* .421* .604** .584** .558** .604** .403* 1 .565** .690** .575** .768** 

Sig. (2-

tailed) 

.008 .003 .000 .008 .000 .135 .020 .028 .021 .000 .001 .001 .000 .027  .001 .000 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P16 

Pearson 

Correlation 

.394* .587** .479** .394* .479** .194 .414* .646** .480** .607** .536** .699** .607** .391* .565** 1 .418* .576** .720** 

Sig. (2-

tailed) 

.031 .001 .007 .031 .007 .304 .023 .000 .007 .000 .002 .000 .000 .033 .001  .021 .001 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P17 

Pearson 

Correlation 

.382* .445* .537** .382* .537** .310 .309 .259 .445* .378* .596** .412* .378* .435* .690** .418* 1 .418* .632** 

Sig. (2-

tailed) 

.037 .014 .002 .037 .002 .096 .097 .166 .014 .039 .001 .024 .039 .016 .000 .021  .022 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

P18 

Pearson 

Correlation 

.116 .833** .702** .116 .702** .643** .705** .835** .522** .746** .286 .827** .746** .438* .575** .576** .418* 1 .837** 

Sig. (2-

tailed) 

.542 .000 .000 .542 .000 .000 .000 .000 .003 .000 .126 .000 .000 .015 .001 .001 .022  .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 
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TOT

AL 

Pearson 

Correlation 

.585** .815** .831** .585** .831** .582** .669** .721** .648** .839** .597** .830** .839** .519** .768** .720** .632** .837** 1 

Sig. (2-

tailed) 

.001 .000 .000 .001 .000 .001 .000 .000 .000 .000 .000 .000 .000 .003 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Realibilitas 

Kualitas SDM 

Reliability Statistics 

Cronbach's Alpha N of Items 

.951 18 

 

Kinerja 

Reliability Statistics 

Cronbach's Alpha N of Items 

.941 18 

 

 

 

 

 

 

 

 

 



86 
 

 

Lampiran 10 Hasil Uji Frekuensi Kualitas Sumber Daya Manusia (SDM) 

Kualitas Intelektual (Pengetahuan dan Keterampilan) 

X.1 

 Frequenc

y 

Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 7 31.8 31.8 31.8 

4 12 54.5 54.5 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

X.2 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 7 31.8 31.8 31.8 

4 13 59.1 59.1 90.9 

5 2 9.1 9.1 100.0 

Total 22 100.0 100.0  

 

 

X.3 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 6 27.3 27.3 27.3 

4 12 54.5 54.5 81.8 

5 4 18.2 18.2 100.0 

Total 22 100.0 100.0  
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Pendidikan 

 

X.4 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

1 1 4.5 4.5 4.5 

2 1 4.5 4.5 9.1 

3 7 31.8 31.8 40.9 

4 10 45.5 45.5 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

 

 

 

 

 

 

 

 

X.6 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 7 31.8 31.8 36.4 

4 10 45.5 45.5 81.8 

5 4 18.2 18.2 100.0 

Total 22 100.0 100.0  

X.5 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 4 18.2 18.2 18.2 

3 5 22.7 22.7 40.9 

4 10 45.5 45.5 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  
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Pemahaman Bidangnya 

 

X.7 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 6 27.3 27.3 27.3 

4 9 40.9 40.9 68.2 

5 7 31.8 31.8 100.0 

Total 22 100.0 100.0  

 

 

 

 

 

 

 

 

 

X.9 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 7 31.8 31.8 31.8 

4 10 45.5 45.5 77.3 

5 5 22.7 22.7 100.0 

Total 22 100.0 100.0  

X.8 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

3 7 31.8 31.8 31.8 

4 8 36.4 36.4 68.2 

5 7 31.8 31.8 100.0 

Total 22 100.0 100.0  
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Kemampuan 

 

X.10 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 7 31.8 31.8 36.4 

4 11 50.0 50.0 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

 

 

X.12 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 2 9.1 9.1 13.6 

4 16 72.7 72.7 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

X.11 

 Frequenc

y 

Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

4 13 59.1 59.1 63.6 

5 8 36.4 36.4 100.0 

Total 22 100.0 100.0  
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Semangat Kerja 

 

X.13 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 6 27.3 27.3 31.8 

4 12 54.5 54.5 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

X.14 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 5 22.7 22.7 27.3 

4 7 31.8 31.8 59.1 

5 9 40.9 40.9 100.0 

Total 22 100.0 100.0  

 

 

 

X.15 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 4 18.2 18.2 22.7 

4 14 63.6 63.6 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  
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Perencanaan dan Pengorganisasian 

 

X.16 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 6 27.3 27.3 31.8 

4 11 50.0 50.0 81.8 

5 4 18.2 18.2 100.0 

Total 22 100.0 100.0  

 

X.17 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 1 4.5 4.5 4.5 

3 4 18.2 18.2 22.7 

4 14 63.6 63.6 86.4 

5 3 13.6 13.6 100.0 

Total 22 100.0 100.0  

 

 

 

X.18 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid 

2 2 9.1 9.1 9.1 

3 5 22.7 22.7 31.8 

4 10 45.5 45.5 77.3 

5 5 22.7 22.7 100.0 

Total 22 100.0 100.0  
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Lampiran 11 Uji Spearman Rank 

 

Correlations 

 Kualitas 

SDM 

Kinerja 

Spearman's 

rho 

Kualitas 

SDM 

Correlation 

Coefficient 

1.000 .826** 

Sig. (2-tailed) . .000 

N 22 22 

Kinerja 

Correlation 

Coefficient 

.826** 1.000 

Sig. (2-tailed) .000 . 

N 22 22 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Lampiran 12 Dokumentasi Penelitian 
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Lampiran 13 Jadwal Penyusunan Skripsi 

 

No. 

 

Kegiatan 

Tahun 2024 Tahun 2025 

Desember Januari Februari Maret April Mei Juni Juli Agustus 

1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 1 2 3 4 

1 Pengajuan Topik judul                                     

2 Penyusunan Proposal Skripsi                                     

3 Seminar Proposal Skripsi                                     

4 Revisi Seminar Proposal Skripsi                                     

5 Surat Menyurat                                     

6 Pelaksanaan Penelitian                                     

7 Penyusunan Laporan Penelitian                                     

8 Sidang Ujian Skripsi                                     

 


