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INTISARI

Penelitian ini bertujuan untuk menganalisis Pengaruh Budaya Organisasi
dan Disiplin Kerja terhadap Kinerja Karyawan melalui Komitmen Organisasi
sebagai Intervening pada Dinas Pemberdayaan Masyarakat dan Desa Kabupaten
Lamongan. Subjek dalam penelitian ini adalah pegawai Dinas Pemberdayaan
Masyarakat dan Desa Kabupaten Lamongan yang terletak di JI. Jaksa Agung
Suprapto, Beringin, Tumenggungan, Kecamatan Lamongan, Kabupaten
Lamongan. Penelitian ini  menggunakan kuantitatif deskriptif, dengan
menggunakan teknik sampel total sampling sebanyak 57 responden, analisis yang
digunakan adalah analisis deskriptif dan analisis regresi linier berganda.
Berdasarkan analisis yang telah dilakukan diperoleh hasil bahwa budaya
organisasi berpengaruh positif terhadap komitmen organisasi, disiplin kerja
berpengaruh positif terhadap komitmen organisasi, budaya organisasi berpengaruh
positif terhadap kinerja karyawan, disiplin kerja berpengaruh positif terhadap
kinerja karyawan, komitmen organisasi berpengaruh positif terhadap kinerja
karyawan, budaya organisasi berpengaruh positif terhadap kinerja karyawan
melalui komitmen organisasi, dan disiplin kerja berpengaruh positif terhadap

Kinerja karyawan melalui komitmen organisasi.

Kata Kunci: Budaya Organisasi, Disiplin Kerja, Komitmen Organisasi, dan
Kinerja Karyawan



ABSTRACT

This research aims to analyze the influence of organizational culture and
work discipline on employee performance through organizational commitment as
an intervention at the Lamongan Regency Community and Village Empowerment
Service. The subjects in this research were employees of the Lamongan Regency
Community and Village Empowerment Service which is located on Jl. Attorney
General Suprapto, Beringin, Tumenggungan, Lamongan District, Lamongan
Regency. This research uses descriptive quantitative, using a total sampling
technique of 57 respondents, the analysis used is descriptive analysis and multiple
linear regression analysis. Based on the analysis that has been carried out, the
results show that organizational culture has a positive effect on organizational
commitment, work discipline has a positive effect on organizational commitment,
organizational culture has a positive effect on employee performance, work
discipline has a positive effect on employee performance, organizational
commitment has a positive effect on employee performance, organizational
culture has a positive effect on employee performance through organizational
commitment, and work discipline has a positive effect on employee performance

through organizational commitment.

Keywords: Organizational Culture, Work Discipline, Organizational

Commitment, and Employee Performance
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